BUTTONS DAYCARE NURSERY LTD


	Early Years Foundation Stage Safeguarding and Welfare Requirements:

Equal Opportunities


Equality of Opportunity
PROCEDURES 
Our named officer is Sylvia Lowery.

Buttons Daycare Nursery Ltd is an Equal Opportunities employer and provider.

Staff will be recruited, employed and developed on individual merit and will not be discriminated by way of race, gender, disability, religion or culture.

Buttons Nursery promotes equal opportunities, welcoming both boys and girls and their families and carers.  Children shall always be treated with equal concern irrespective of religious persuasion, racial origin, culture or linguistic background, sex or disability.

All children will be encouraged to play with all equipment and toys (other than where there is an age limit – for safety reasons).  Children of both genders and differing abilities will be encouraged to partake in all activities.  No toy will be denied to any child.  Activities will not be gender stereotyped.  Books and equipment will reflect positive images of other cultures and lifestyles.  Both genders will participate in tidying up.

Children will learn about various cultures, religions and festivals as part of our Nursery framework.  Parents/carers will be advised, in advance, when festivals are to be celebrated and must state if they wish their child to be excluded.

The setting is committed to recognising and meeting the different needs of all children, will create a more caring child centred environment for learning and that this is mutually beneficial to both individual children and Nursery employees.

We will endeavour to challenge any offensive behaviour, language or attitudes with regards to race, ethnicity, nationality, class, religion, culture, gender, language, sexual orientation and disability. Parents\children will be asked to refrain from such comments\activities within the setting.  An explanation of equal opportunities will be given should the need arise and support given to the person abused in this way and the “abuser”.  All racist incidences will be recorded.

We aim to:-

· Challenge discriminating attitudes and practices

· Prevent (where possible) the acquisition of simplistic prejudiced views of the roles and importance of males and females and racial groups in our society

· Encourage the children to explore a wide range of interests and activities to enable them to have the maximum experience, which gives them the ability and freedom to make informed choices later in life with regards to the subjects, careers, hobbies, relationships and outside interests, which they find challenging, interesting and satisfying.

Promoting British Values
The fundamental British values of democracy, rule of law, individual liberty, mutual respect and tolerance for those with different faiths and beliefs are already implicitly embedded in the 2014 EYFS and are further clarified below, based on the Fundamental British Values in the Early Years guidance (Foundation Years 2015):
· Democracy, or making decisions together (through the prime area of Personal, Social and Emotional Development)

· As part of the focus on self-confidence and self-awareness, practitioners encourage children to see their role in the bigger picture, encouraging them to know that their views count, to value each other’s views and values, and talk about their feelings, for example, recognising when they do or do not need help.

· Practitioners support the decisions that children make and provide activities that involve turn-taking, sharing and collaboration. Children are given opportunities to develop enquiring minds in an atmosphere where questions are valued.
· Rule of law, or understanding that rules matter (through the prime area of Personal, Social and Emotional Development)

· Practitioners ensure that children understand their own and others’ behaviour and its consequence.

· Practitioners collaborate with children to create rules and the codes of behaviour, for example, the rules about tidying up, and ensure that all children understand rules apply to everyone.
· Individual liberty, or freedom for all (through the prime areas of Personal, Social and Emotional Development, and Understanding the World)
· Children should develop a positive sense of themselves. Staff provide opportunities for children to develop their self-knowledge, self-esteem and increase their confidence in their own abilities, for example through allowing children to take risks on an obstacle course, mixing colours, talking about their experiences and learning.

· Practitioners encourage a range of experiences that allow children to explore the language of feelings and responsibility, reflect on their differences and understand we are free to have different opinions, for example discussing in a small group what they feel about transferring into Reception Class.
· Mutual respect and tolerance, or treating others as you want to be treated (through the prime areas of Personal, Social and Emotional Development, and Understanding the World)

· Practitioners create an ethos of inclusivity and tolerance where views, faiths, cultures and races are valued and children are engaged with the wider community.

· Children should acquire tolerance, appreciation and respect for their own and other cultures; know about similarities and differences between themselves and others, and among families, faiths, communities, cultures and traditions.

· Practitioners encourage and explain the importance of tolerant behaviours, such as sharing and respecting other’s opinions.

· Practitioners promote diverse attitudes and challenge stereotypes, for example, sharing stories that reflect and value the diversity of children’s experiences and providing resources and activities that challenge gender, cultural or racial stereotyping.

· In our setting it is not acceptable to:

· actively promote intolerance of other faiths, cultures and races

· fail to challenge gender stereotypes and routinely segregate girls and boys

· isolate children from their wider community

· fail to challenge behaviours (whether of staff, children or parents) that are not in line with the fundamental British values of democracy, rule of law, individual liberty, mutual respect and tolerance for those with different faiths and beliefs

Prevent Strategy
Under the Counter-Terrorism and Security Act 2015 we also have a duty “to have due regard to the need to prevent people from being drawn into terrorism”  
Cross reference to our Tackling Extremism and Radicalisation Policy.
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